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OGC Has Reviewed
1T Decerber 1959

NEMOBANDUM POR: Chief, Managemenl Staff

SUBJECT: Legelity of Time-and-Motion Studles on Government
. Persoonel .

1. Ip enswer to your imguiry ss %o whether or not there ves &
provision of law which mekes it illegal to do s time-and-motion study
ch the work of am individunl, I have mov received a reply from the

" @eperal accounting Office. In the course of discussing this matte:
1ast week with your staff, I telephomed to Mr. B%ephem Brown {Code 12¢,
ext. 4382) whose name had boen given we by our Agency GAD represente-
tive, Mr. Williams. Mr. Brown ls Asslstant Director, Aecounting end
Policy Btaff, and spparently concerns hizself with mapsgeuwesut problens
in GAD.

2, MNr. Brovn confirmed Mr. Weltergreen's bslief that there wes
s rider in an old Navy approprisztioms bill which forbade the use cof
stcp vatches in timing the work of Bavy ewployees. MNr. Browsm alsc zaid
that there wes nothing in the Budget aad Aceounting Act of 1371 on this
subject. _ .

3, Mr. Brown called me sgain on 15 December 1350 to state thet
the Index-Digest Section of (A0 wede a review of unpublished GAC opie-
ions in commection with the use of timing devices. They went beck =a
far as 1930 end found no general discusasion on this point. OF course,
an 1ABS statute is still om the books which, in &ffect, probinits the
use of time clocks for Govermment workers. Movever, GAD 1s avare thet
the statute iz not observed amd time clocks seltually are commonly found
in Fost Offices snd Bavy Yarde. The Index-Digest people have reporied
that the probibition agaipst the use of stop watches Bo longer eppesared
in an sppropriatious act after 15%9. It is Mr. Brown's bells, thove-
fore, that there is no such general prehlbition at present.

b, Consequently, it sppears to me that an Agency way macze 2
sansgement study which involves, %0 a ressomable degree, the use o
timing devices in comnection with the aomlysis of the work of indivi-
&ual Mo. The study probadly should be of sush & matur: thet i+
is self~evident that the efficliency of a particular employee is pot
being usesured as a prelimingry to disciplipary action, but mtiher
sessureamnt of an individusl employee’s work should be ipcidentsl %o &
stuldy of work prodlams in a particular systemic context.
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SUBJECT: legality of Time-and-Motion Studies on Govermment Personrel

5. Mr. Brown said that it was possible that 2 geotlemen Ly the
sanpe of Edmnd Dwyer, a Navy Department suployee, might have ndditiupel
informtion on this subject. Aceﬁmu to ¥r. Brown's records, Mr.
Pwyer's tehpham aumber is Code 11, ext. 62176. _
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